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The purpose of this letter is to remnd social services districts of the
i mportance of coordinating district policy and procedures anbng appropriate
units (i.e.; Income Maintenance (1M, Medical Assistance (MY, Enploynent
and Services) regarding clients being referred to apply for and pursue SS|
benefits.

When the | ocal social services district (SSD) identifies an individual as an

appropriate referral for pursuit of SSI benefits, it is inportant that al
involved wunits wthin the departnment be inforned. In particular, it is
recomended t hat: 1) the enployability status be consistent wth the

i mpai rment under review, 2) the Medical Assistance - Disability Review
staff be alerted in order to coordinate the collection and use of client
specific nedical information; and, 3) Services be alerted as a potentia

resource for helping clients.

Enpl oynent Assessnent

Assi gnnent of Enpl oyability status code 43 (Applying for SSI) identifies a
client as temporarily or permanently disabled (physical or nenta
impairment) and therefore exenpts that individual fromparticipation in any

enpl oynent related activities. The sharing of information regarding SSI
pendi ng status with Enploynment is inportant not only to ensure consistent
categori zation for the applicant/recipient while actively pursuing SSI, but

al so to avoid i nproper assignnent to enploynent activities or inappropriate
sanctioning for failure to conply with such assi gnnent.

Medi cal Assi stance

All HR clients not covered under a federally financed nedicaid category are
required to be referred for a Medical Assistance Disability Revi ew
concurrent wth their referral to SSI. This is necessary to ensure tinely
determ nati on of potential federal relatedness, thus assuring that each
client is weligible for all nedicaid benefits to which he/she is entitled.
Additionally, the Medical Assistance Disability Review Staff should be
advised of all other referrals to SSI in order that they can serve as a
potential resource for obtaining necessary nedical information about and
docunentation of the client's nedical condition.

Servi ces

In many SSD's, the Services offices are involved in a client's pursuit of
SSI through a variety of services such as conducting honme visits, assisting
a client in following through in the SSI application/appeals process,
serving as SS|I representative payee and, ot herw se, providing related
services to these clients. Awar eness of the individuals status in the SSI
process should ensure consistency in recognizing and addressing each
client's specific needs.
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Local Procedures

Each district was directed in 92 ADM29 to establish a Centralized SSI
control point in response to cost containment |egislation in chapter 53 of
the Laws of 1992. This person or unit should serve as intra-agency liaison
for assuring that the above described sharing of i nformation and
coordination of services provided to these <clients is achieved in your
district.

Gscar R Best, Jr.
Deputy Conmi ssi oner
Di vi sion of Economi c Security



