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POLICY BULLETIN #04-147-SYS 

 
NYCWAY UPDATES – NEW AND DISABLED ACTION CODES 

 
Date: 

August 13, 2004 
 

Subtopic(s): 
NYCWAY 

 
 This procedure can 

now be accessed on the 
FIAweb. 

NYCWAY is updated on a regular basis to make the system more 
helpful to users, and to update current policy. This policy bulletin is to 
inform staff of the following updates and enhancements made to 
NYCWAY: 

  
Disabling of Action 
Codes 194 and 
194C 

Action Codes 194 (Referral for Case Control to SSI – Pending) and 
194C (Referral To SSICC: CSA CASE) are SSI pending action 
codes which would temporarily exempt an individual from the work 
requirements. These codes have been disabled due to a change in 
policy. HS Systems (HSS) is the only entity that can exempt an 
applicant/participant because s/he is pending an SSI determination. 

  
Disabling of Action 
Code 183A 

The Action Code 183A (Grandparent Prov Care Child Teen Parent In 
School) was used to exempt grandparents from work activities when 
they were needed at home to provide care for grandchild(ren). This 
code is now being disabled because HRA pays child care so that a 
work-rules required grandparent can be engaged. 

  
New Action Code 
170A 

Action Code 170A (Fair Hearing Outcome Confirmed) was 
developed to serve as confirmation that a Fair Hearing outcome has 
been issued by the State. The code will close out Action Codes 710 
(Fair Hearing Requested-Aid To Continue), 711 (Fair Hearing 
Requested/Contesting Employability) and 715 (Fair Hearing 
Requested-Non Aid To Continue).  
 

 The JOS Worker enters the 170A when a participant brings in 
documentation to the Job Center confirming that a Fair Hearing 
decision was issued by the State. 
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New Fair Hearing 
Action Codes 

The following are new NYCWAY action codes which represent 
outcomes or decisions from a fair hearing. These codes will autopost 
based on information received from the Fair Hearing Information 
System (FHIS). 

 710Q Fair Hearing ATC Review Completed By Worker – Sent To 
Supervisor 

 720U Fair Hearing Disposition – UWTH (Unconfirmed Appellant 
Withdrawal) 

 720V Fair Hearing Disposition – WITH (Confirmed Appellant 
Withdrawal) 

 725 Fair Hearing Scheduled 
 726 Fair Hearing Rescheduled 
 727 Fair Hearing Decision Agency Withdrawal 
 728 Fair Hearing Decision Received – Correct When Made 
 729 Fair Hearing Decision Received – Other 
 729S Fair Hearing Decision Received – Split 
 730 Fair Hearing Disposition – DEF (Default-FAD 45 days) 
 760A Fair Hearing Disposition – OADG (Office General 

Adjournment) 
 760B Fair Hearing Disposition – OADD (Office Definite Date 

Adjournment) 
 760C Fair Hearing Disposition – HADG (H.O. General 

Adjournment) 
 760D Fair Hearing Disposition – HADD (Office Definite Date 

Adjournment) 
 760E Fair Hearing Disposition – REOP (Reopen) 
 760F Fair Hearing Disposition – RPDN (Reopen Denial) 
 760G Fair Hearing Disposition – CORR (Correction) 
 760H Fair Hearing Disposition – RJCT (Reviewed and Rejected 

AFSF) 
 760I Fair Hearing Disposition – WAVD (Waived Right to Hearing) 
 760J Fair Hearing Disposition – HRDC (Heard and Continued) 
 760K Fair Hearing Disposition – AGWD (Agency Withdrew at 

Hearing) 
 760L Fair Hearing Disposition – MOVE (Moved to Another 

Calendar) 
 760M Fair Hearing Disposition – FLDR (Receipt of Folder) 
 770 Fair Hearing Decision Received – Agency Affirmed  
 780 Fair Hearing Decision Received – Agency Reversed 

 Reminder: These codes are system-generated and cannot be posted 
by the Worker. 
 

 Effective Immediately 
 


